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l. - Zakladné Udaje
1.1 - Priezvisko
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1.2 - Meno
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1.3 - Tituly
Ing., PhD., DSc.
1.4 - Rok narodenia
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1.5 - Nazov pracoviska
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1.10 - Nazov Studijného odboru, v ktorom osoba posobi na vysokej Skole
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1.11 - ORCID iD
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Il. - VysokoSkolské vzdelanie a dalsi kvalifikacny rast

II.1 - Vysokoskolské vzdelanie prvého stupna
Il.a - Nazov vysokej Skoly alebo institlcie
Zilinsk& univerzita v Ziline, Fakulta riadenia a informatiky
Il.b - Rok
2020
Il.c - Odbor a program

Odbor: Ekonémia a manazment; Program: Manazment

II.2 - Vysokoskolské vzdelanie druhého stupna
Il.a - Nazov vysokej Skoly alebo instittcie
Zilinska univerzita v Ziline, Fakulta riadenia a informatiky



Il.b - Rok
2022

Il.c - Odbor a program

Odbor: Ekonémia a manazment; Program: Informa¢ny manazment
II.3 - Vysokoskolské vzdelanie tretieho stupna
Il.a - Nazov vysokej Skoly alebo instittcie

Zilinsk& univerzita v Ziline, Fakulta riadenia a informatiky

Il.b - Rok
2025

Il.c - Odbor a program
Odbor: Ekonémia a manazment; Program: Manazment

[1.4 - Titul docent
[I.5 - Titul profesor
[1.6 - Titul DrSc.

lll. - SGCasné a predchadzajuce zamestnania

lll.a - Zamestnanie- lll.c - Casové
pracovné zaradenie I1l.b - Institucia vymedzenie
Manazér inventur Store Invent Services, s.r.o. M3aj 2016 -

Oktdéber 2016

Pobockovy manazér Store Invent Services, s.r.o. Oktdber 2016 -
August 2021

Zastupca manaZzéra Jysk s.r.o. November
predajne 2021 - Jul 2022
Odborny asistent Univerzita sv. Cyrila a Metoda v Trnave, Institut December
manazmentu 2024 - August
2025
Analytik kvality Univerzita sv. Cyrila a Metoda v Trnave, Oddelenie kvality Oktéber 2024 -
stcasnost
Odborny asistent Univerzita sv. Cyrila a Metoda v Trnave, Fakulta September
prirodnych vied, Ustav pocitacovych technolégii a 2025 -
informatiky stc¢asnost

IV. - Rozvoj pedagogickych, odbornych, jazykovych, digitalnych a inych
zrucnosti



IV.a - Popis aktivity, nazov kurzu (ak islo o kurz), iné

Introduction to loT

Elements of Al

Introduction to Cybersecurity

IoT Fundamentals: Connecting Things

Data Portfolio Management with ADOIT and ArchiMate
Capability Portfolio Management with ADOIT and ArchiMate

Application Portfolio Management with ADOIT and
ArchiMate

BPM Getting Started with ADONIS
ADONIS Fundamentals Series
Google Al Essentials

Introduction to Data Science
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Academy
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Cisco Networking
Academy

Cisco Networking
Academy
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BOC Group
Google

Cisco Networking
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2024
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0
V.4.2 - PocCet obhdjenych prac
V.4.a - Bakalarske (prvy stupen)
7
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0
V.4.c - Dizertacné (treti stupen)
0

VI. - Prehl'ad vysledkov tvorivej Cinnosti

VI.1 - Prehlad vystupov tvorivej Cinnosti a ohlasov na vystupy tvorivej ¢innosti

VI.1.1 - PocCet vystupov tvorivej ¢innosti



Vl.1l.a - Celkovo
14

VI.1.b - Za poslednych Sest rokov
14

VI.1.2 - PoCet vystupov tvorivej ¢innosti registrovanych v databdzach Web of Science alebo Scopus
Vl.1.a - Celkovo
7

VI.1.b - Za poslednych Sest rokov
7

VI.1.3 - PoCet ohlasov na vystupy tvorivej ¢innosti
Vl.1.a - Celkovo
98

VI.1.b - Za poslednych Sest rokov
98

VI.1.4 - PoCet ohlasov registrovanych v databdzach Web of Science alebo Scopus na vystupy tvorivej
¢innosti

VIi.1l.a - Celkovo
44

VI.1.b - Za poslednych Sest rokov
44

VI.1.5 - PoCet pozvanych predndsok na medzindrodnej a ndrodnej trovni

V1.2 - Najvyznamnejsie vystupy tvorivej ¢innosti

1.

V3: Koman, G. - Toman, D. - Jankal, R. Bor$os, P. (25%): The importance of e-recruitment within a
smart government framework. In: Systems [electronic]. ISSN (online) 2079-8954. - Ro¢. 12, ¢. 3
(2024), art. no. 71, s. [1-28]

2.

V3: Koman, G. - Borsos, P. (25%) - Kubina, M.: Sustainable human resource management with a focus
on corporate employee recruitment. In: Sustainability. [electronic]. ISSN (online) 2071-1050. - Roc¢. 16,
¢. 14 (2024), art. no. 6059, s. [1-21]

3.

V3: Koman, G. - Borsos, P. (30%) - Kubina, M.: The possibilities of using artificial intelligence as a key
technology in the current employee recruitment process. In: Administrative Sciences [electronic]. ISSN
2076-3387. - Ro¢. 14, ¢. 7 (2024), art. no. 157, s. [1-20]

4,

V1: Bor$os, P. (50%) - Koman, G. - Staffenovéa, N. 2025. Etické principy a informacna bezpeénost v
procese naboru zamestnancov vyuzitim umelej inteligencie. 1. vyd. Zilina: Zilinska univerzita v Ziline /
EDIS, vydavatelstvo UNIZA, 288 s. ISBN 978-80-554-2219-0.

5.

P1: Koman, G. - Borsos, P. (60%) (2025). Zdklady modelovania podnikovej architektdry v jazyku
ArchiMate. 1. vyd. Zilina: Zilinska univerzita v Ziline / EDIS - vydavatel'stvo UNIZA, 148 s. ISBN 978-80-
554-2189-6.

V1.3 - Najvyznamnejsie vystupy tvorivej ¢innosti za ostatnych Sest rokov
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smart government framework. In: Systems [electronic]. ISSN (online) 2079-8954. - Ro¢. 12, ¢. 3
(2024), art. no. 71, s. [1-28]

2.
V3: Koman, G. - Bors$os, P. (25%) - Kubina, M.: Sustainable human resource management with a focus

on corporate employee recruitment. In: Sustainability. [electronic]. ISSN (online) 2071-1050. - Roc¢. 16,
¢. 14 (2024), art. no. 6059, s. [1-21]

3.
V3: Koman, G. - Borsos, P. (30%) - Kubina, M.: The possibilities of using artificial intelligence as a key

technology in the current employee recruitment process. In: Administrative Sciences [electronic]. ISSN
2076-3387. - Ro¢. 14, ¢. 7 (2024), art. no. 157, s. [1-20]

4.

V1: Bor$os, P. (50%) - Koman, G. - Staffenova, N. 2025. Etické principy a informa&na bezpeénost v
procese naboru zamestnancov vyuzitim umelej inteligencie. 1. vyd. Zilina: Zilinskd univerzita v Ziline /
EDIS, vydavatelstvo UNIZA, 288 s. ISBN 978-80-554-2219-0.

5.
P1: Koman, G. - Borsos, P. (60%) (2025). Zdklady modelovania podnikovej architektdry v jazyku

ArchiMate. 1. vyd. Zilina: Zilinska univerzita v Ziline / EDIS - vydavatelstvo UNIZA, 148 s. ISBN 978-80-
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VI.4 - NajvyznamnejSie ohlasy na vystupy tvorivej ¢innosti

1.

V3: Koman, G. - Borsos, P. (30%) - Kubina, M.: The possibilities of using artificial intelligence as a key
technology in the current employee recruitment process. In: Administrative Sciences [electronic]. ISSN
2076-3387. - Ro¢. 14, ¢. 7 (2024), art. no. 157, s. [1-20]

Spolu ohlasov (WoS a Scopus): 13

Ohlasy:

[1] Chen, Q., Lu, L., Huang, R., Sun, T., Qi, X., Lu, X., 2025. Machine learning-powered skill-job matching
recommendation system for vocational education. Journal of Computational Methods in Sciences and
Engineering 14727978251391342. https://doi.org/10.1177/14727978251391342

[2] Qliveira, A., Coelho, B., Moreira, J., Salgado, L., Salvadorinho, J., Teixeira, L., Ferreira, C., 2025.
Revolutionizing Recruitment with Al: Empirical Insights into Benefits and Challenges. Procedia
Computer Science, International Conference on Industry Sciences and Computer Science Innovation
(iISCSi'24) 263, 696-703. https://doi.org/10.1016/j.procs.2025.07.083

[3] Sareddy, M.R., Farhan, M., 2025. Automatic Resume Screening Approach Based on Al and Ethereum
Blockchain for Human Resource Management Using Gaaru. SN COMPUT. SCI. 6, 336.
https://doi.org/10.1007/s42979-025-03787-8

[4] Saxena, P., Agrawal, V., Pradhan, I.P., 2025. Al-Powered Talent Acquisition and Recruitment, in:
Human Resource Management and Artificial Intelligence. Routledge.

[5] Zhi, Z., 2025. Database-Based Cooperative Scheduling Optimization of Multiple Robots for Smart
Warehousing. International Journal of Advanced Computer Science & Applications 16, 482.
https://doi.org/10.14569/ijacsa.2025.0160449



2.

V3: Koman, G. - Borsos, P. (25%) - Kubina, M.: Sustainable human resource management with a focus
on corporate employee recruitment. In: Sustainability. [electronic]. ISSN (online) 2071-1050. - Roc. 16,
¢. 14 (2024), art. no. 6059, s. [1-21]

Spolu ohlasov (WoS a Scopus): 12

Ohlasy:

[1] Lendelovd, L., Repova, M., Hrkut, P., Duracik, M., Elid$, M., 2025. Education of managers using
management games in companies: a case of Slovakia. Entrepreneurship and Sustainability Issues 13,
118-130. https://doi.org/10.9770/f5352848829

[2] Rahman, S.M., Hossain, M.A., Miah, M.S., Alom, M.M., Islam, M., 2025. Artificial Intelligence (Al) in
Revolutionizing Sustainable Recruitment: A Framework for Inclusivity and Efficiency. IRJMS 06, 1128-
1141. https://doi.org/10.47857/irjms.2025.v06i01.02698

[3] Repova, M., Lendelovd, L., Lendel, V., 2025. A PDCA-Based Decision-Making Framework for
Sustainable Marketing Communication Strategies: A Case Study of a Slovak Telecommunications
Company. Systems 13, 721. https://doi.org/10.3390/systems13080721

[4] Tuan, D.C., Hoang, D.C., 2025. Artificial Intelligence in Electronic-Human Resource Management:
Transforming Recruitment and Employee Engagement, in: 2025 First International Conference on
Advances in Computer Science, Electrical, Electronics, and Communication Technologies (CE2CT).
Presented at the 2025 First International Conference on Advances in Computer Science, Electrical,
Electronics, and Communication Technologies (CE2CT), pp. 295-299.
https://doi.org/10.1109/CE2CT64011.2025.10939253

[5] Zain, R.H., Permana, R., Defit, S., 2025. Multi-Process Data Mining with Clustering and Support
Vector Machine for Corporate Recruitment. Jurnal RESTI (Rekayasa Sistem dan Teknologi Informasi) 9,
276-282. https://doi.org/10.29207/resti.v9i2.6197

3.

V3: Koman, G. - Toman, D. - Jankal, R. Bor$os, P. (25%): The importance of e-recruitment within a
smart government framework. In: Systems [electronic]. ISSN (online) 2079-8954. - Ro¢. 12, ¢. 3
(2024), art. no. 71, s. [1-28]

Spolu ohlasov (WoS a Scopus): 8

Ohlasy:

[1] Altino, I.C., Sensuse, D.I., Lusa, S., Putro, P.A.W., Wibowo, W.S., Cahyaningsih, E., 2025. Exploring
Enabling Factors of E-Recruitment Adoption in the Public Sector and Its Contribution to Public Value
Creation. Journal of Information Systems Engineering and Business Intelligence 11, 200-214.
https://doi.org/10.20473/jisebi.11.2.200-214

[2] Jayachandran, A., Dhamodaran, S., Thangam, I., Jegatheesan, R., 2025a. Evaluating the
effectiveness of E-recruitment in IT companies: Overcoming technological constraints and regulatory
compliance. Information Development 02666669251328297.
https://doi.org/10.1177/02666669251328297

[3] Varmus, M., Kubina, M., Mi¢iak, M., Sarlédk, M., 2024b. Integrated Sports Information Systems:
Enhancing Data Processing and Information Provision for Sports in Slovakia. Systems 12, 198.
https://doi.org/10.3390/systems12060198

[4] Setijadi Prihatmanto, A., Andrian, R., Danar Sunindyo, W., Sutriadi, R., 2024. Transforming Public
Services: A Systematic Review of Smart Government Frameworks, Architectures, and Implementation
Challenges. IEEE Access 12, 135799-135810. https://doi.org/10.1109/ACCESS.2024.3450907

[5] Varmus, M., Bosko, P., Adamik, R., Greguska, I., 2024. Sports management in the context of
sustainability. Entrepreneurship and Sustainability Issues 12, 240-252.
https://doi.org/10.9770/jesi.2024.12.1(17)
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V3: Koman, G., Toman, D., Jankal, R., Borsos, P. (25%), 2023. Risk management in a human
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https://doi.org/10.9770/jesi.2023.11.1(20)

Spolu ohlasov (WoS a Scopus): 7

Ohlasy:

[1] Chytilova, E., Talif, M., 2024. Companies’ performance and behaviour responding to crisis during
Covid-19 pandemic: a case study of the Czech Republic. Entrepreneurship and Sustainability Issues 11,
305-320. https://doi.org/10.9770/jesi.2024.11.3(21)

[2] Kucharcikova, A., Durisova, M., Staffenova, N., 2024. Implementation of the human capital
management concept: an empirical study of small trading company. Humanit Soc Sci Commun 11,
1620. https://doi.org/10.1057/s41599-024-03946-x

[3] Varmus, M., Bosko, P., Adamik, R., Greguska, I., 2024a. Sports management in the context of
sustainability. Entrepreneurship and Sustainability Issues 12, 240-252.
https://doi.org/10.9770/jesi.2024.12.1(17)

[4] Varmus, M., Kubina, M., Mi¢iak, M., Sarlak, M., 2024b. Integrated Sports Information Systems:
Enhancing Data Processing and Information Provision for Sports in Slovakia. Systems 12, 198.
https://doi.org/10.3390/systems12060198

[5] Zhang, J., Wu, L., Li, X., 2025. DOES DIGITAL TRANSFORMATION REDUCE CORPORATE FINANCIAL
RISKS? A DUAL PERSPECTIVE OF INTERNAL DISCLOSURE AND EXTERNAL SUPERVISION. Transformations
in Business & Economics 24, 55.

5.

V3: Cir¢ova, V., Beresecka, J., Bor$os, P. (27%), Capo3ova, E., 2025. Digital transformation of human
resource management processes and practices: a study of Slovak enterprises. Entrepreneurship and
Sustainability Issues 12, 315-325. https://doi.org/10.9770/b4647989737

Spolu ohlasov (WoS a Scopus): 2

Ohlasy:

[1] GabriSov3, I., Koman, G., Soviar, J., Holubcik, M., 2025. The Adoption of Modern Sports Technologies
from Professional Settings to Everyday Life. Administrative Sciences 15, 249.
https://doi.org/10.3390/admscil5070249

[2] Krupovd, S., Koman, G., Soviar, J., Holubcik, M., 2025. The Role of Business Models in Smart-City
Waste Management: A Framework for Sustainable Decision-Making. Systems 13, 556.
https://doi.org/10.3390/systems13070556

VL5 - Uéast na riedeni (vedeni) najvyznamnejsich vedeckych projektov alebo umeleckych
projektov za poslednych Sest rokov

1.
Rozhodovanie v ndborovom procese s podporou umelej inteligencie. Grantovy projekt UNIZA: 17712
(2023-2024)

2.
On-line reputa¢ny manazment: Nastroje a metédy. VEGA: 1/0533/20 (2020-2023)

3.
Tvorba interaktivneho programu so zameranim na Sportovy manazment na bdze IKT a WEB technoldgii.
KEGA 025ZU-4/2022 (2022-2025)

VIII. - Prehlad zahrani¢nych mobilit a pésobenia so zameranim na vzdelavanie
a tvorivu cinnost v studijnom odbore



VIlll.c - Obdobie trvania

VIil.b - posobenia/pobytu (uviest
Vlill.a - Nazov Sidlo datum odkedy dokedy trval
institucie institucie pobyt)
Vysokd skola Okruzni 29.02.2024 - 10.05.2024
technicka a 517/10
ekonomickd v Ceské
Ceskych Budé&jovicich Budégjovice,
CR

IX. - Iné relevantné skutocCnosti
Datum poslednej aktualizacie
05.02.2026

VIil.d - Mobilitna
schéma, pracovny
kontrakt, iné
(popisat)

Erasmus+
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